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1; 
The State Board of Regents takes the position that facnlty of the System 
institutions should be involved in public service and'continuing education 
activities sanctioned by their institutions. Typically these activities 
will be conducted by the faculty as their rcgular assigninents; however, 
irregular .occasions will arise where these activities may be done as an 
extra assignment for additional compensation. The Board sets forth the 
following general provisions to cover the circu:i?stances requiring extra 
conpensation and the limitations upon such coxpensation. 

1. Salaries paid for teaching in intersession and summer session are not 
considered extra compensation. 

2.  Extra Compensation is to be used primarily for non-credit work, public 
service activities of the institution, or - in extraordinary circum- 
stances (typically off-campus cr resulting from irregular schedules) 
for credit courses. Extra compensation is not intended for those 
regularly scheduled, recurring non-credit or credit courses which 
should be planned and budgeted as a regular part of the faculty teach- 
ing load. 

Neither is extra compensation intended as compensation to full-time 
faculty who teach more than fifteen (15) hours per term on a regular, 
planned basis. The use of regular, full-time faculty to teach credit 
courses for extra compensation should be of an extraordinary nature 
and on an exception basis to cover unexpected and unplanned credit 
course offerings. Institutions should make every effort to plan credit 
course offerings within the teaching load assignments of the regular 
full-tirne or adjunct faculty. 

3. Extra compensation may be paid when the followLng conditiqns exist: 

a The work is done in cidditicn to duties and responsibilities assumed 
as a part of the azsiyned, corm1 full work load. 

b. Qualified adjunct faculty or qualified persons within the institution 
(including emeritus faculty within existino retirement policy) are 
not readily available to perform the work as a part of their norm~l 
work load. 

c. The additional dutics will not interfere with the pcrforxance o t  
regularly assigned professicnal responsibilities and duties. 

d. The budget is adequate to pay extra conpensation. 



xtra compensation for services to other state agencies will tc 
aid by the contracting agency to the institution pursua~t to agree- 
ent between the agency and the institution, and will be paid to 
aculty by the instituticn pursuant to the guidelines and limitations 
ontained herein. No compensation shall be paid directly to any 
mployee of any state agency performing services for the institution. 
ut may only be paid by the institution to the agency pursuant to 
greement. 

b. Extra compensation for services for or to other state institutions 
of education may be paid by one institution to the other as provided 
in subsection ( a ) ,  or nay be paid directly to the faculty member 
involved only after the contracting agency has contacted the ad- 
ministrative head of the faculty member's institution and received 
permission to employ the faculty member and pay him/her extra COE- 
pensation. The extra compensation paid to the faculty member will 
be counted in determining the maximum amount of extra psy he/she 
may receive during a fiscal year. 

5. Eligible institutional personnel may receive extra compensation under 
each or all three of the extra compensation categories (see Section 7.)  
to the extent of 7 semester or 10 quarter credit hours per fiscal year 
or 20 percent of their academic year salary in the non-credit and public 
service sectors. Further, no person shall receive extra compensation 
for more than one credit course per term. 

5 .  Eligible institutional personnel arc: 

a. Full-time or permanent part-time faculty of the i~stitution, on 
either an academic or fiscal year appointment; and 

b. Full-time adnin istra tivc or scrvicc-budyc ted personnel en an ;?c;tclcn?ic 
or fiscal year appointment providcd that the service activitie:; for 
which they are to receive extra compensation are not a part of their 
regularly assigned duties and/or responsibilities. (It is rcco~jnize5 
that administrative personnel may either be reqc;ired or permittcci to 
teach as part of their assigned duties.) 

In no case shall institutional personnel receive extra con~cnsatio:~ 
under each or all three of the categories which exceeds 20 Fercent 
of their academic year salary. Extra compensation may be Gaid to 
eligible institutional personnel participating in prograFs approve;-j 
or contracted by the insitution in any or all of the following tf.rnc ----- 
catsgor ies: 

a. Cateqory I: Credit and N o ~ C r e d i t  Instruction 

(1) Extra compensation shall be paid for credit work within t i?c 
maximum unit rates in a schedule approved by the Board. 

( 2 )  Extra conpensat ion schedules for non-credit work will t~e 
formulated by each institution. 



7. b .  C a t e q 0 g I ~  : Paxtj-c.lpgtl&p_,in-&pl i e d  Research  S t y d i e s  _a!n_Pre- 
p a r a t i o n  - - -. - -. - -. . o f  - - - -- Educa t ion  - . . - . . - . . - . - . - - - b i a t e r i a l s  - - - -- i n  t h e  - Non-Credit  . .- - - - 
and/or P u b l i c  S e r v i c e  S e c t o r s  .. . -----.- - ----- 

The r a t e  o f  c x t r a  compensation f o r  p a r t i c i p a t i o n  i n  a p p l i e d  
r e s e a r c h  s t u d i e s  such as t h o s e  c a r r i e d  o u t  by p u b l i c  s e r v i c e  
u n i t s  o f  t h e  i n s t i t u t i o n s  and/or  f o r  p r e p a r a t i o n  o f  e d u c a t i o n a l  
m a t e r i a l s  s h a l l  be e s t a b l i s h e d  by e a c h  i n s t i t u t i o n .  

For p u r p o s e s  o f  t h i s  p o l i c y ,  t h e  s t u d i e s  r e f e r r e d  t o  a r e  t h o s e  
conduc ted  o n  b e h a l f  o f  communi t ies ,  g r o u p s ,  and a g e n c i e s  a s  a 
p a r t  o f  t h e  i n s t i t u t i o n ' s  s e r v i c e  program. They g e n e r a l l y  a r e  
c h a r a c t e r i z e d  by t h e  g a t h e r i n g  o f  d a t a  r e l a t e d  to a  p a r t i c u l a r  
problem,  t h e  o r g a n i z a t i o n  and a n a l y s i s  o f  t h e s e  d a t a  i n  s u c h  a  
way a s  to i n c r e a s e  u n d e r s t a n d i n g  and p r o v i d e  i n s i g h t s  i n t o  t h e  
problem,  and t h e  p r e s e n t a t i o n  o f  a l t e r n a t i v e  c o u r s e s  o f  a c t i o n  
which a r e  a v a i l a b l e  t o  t h e  communi t i e s ,  g r o u p s ,  o r  a g e n c i e s .  

E d u c a t i o n a l  m a t e r i a l s  a s  used i n  t h i s  p o l i c y  r e f e r s  to t h o s e  
m a t e r i a l s  o f  s p e c i a l  s i g n i f i c a n c e  and c o n t i n u i n g  v a l u e  which 
may be needed f o r  a  p a r t i c u l a r  n o n - c r e d i t  prograin and which 
may be  used  i n  f u t u r e  n o n - c r e d i t  programs.  

c. Ca tegory  111: C o n s u l t a t i v e  S e r v i c c s  

The r a t e  o f  e x t r a  c o x p e n s a t i o n  f o r  c o n s u l t a t i v e  s e r v i c e s  s h a l l  
be e s t a b l i s h e d  by each  i n s t i t u t i o n .  

For p u r p o s e s  o f  t h i s  p o l i c y  t h e  c c n s u l t a t i v e  s c r v i c e s  r e f e r r e d  
t o  a r e  t h o s e  c o n t r a c t e d  w i t h  communj t i e s ,  g r o u p s ,  and a g e n c i e s  
o u t s i d e  t h e  i n s t i t u t i o n .  U s u a l l y  t h e  s e r v i c e s  a r e  i n  t h e  form 
o f  t e c h n i c a l  a s s i s t a n c e  u s i n g  t h e  e x p e r t i s e  o f  t h e  f a c u l t y  and 
a p p l y i n g  i t  to t h e  problems o f  t h e  communi t i e s ,  g roups ,  and 
a g e n c i e s .  

8. Advanced a p p r o v a l  t o  pay e x t r a  compensat ion  t o  c l i q i b l e  p e r s o n n e l  
must  be o b t a i n e d  by w r i t t e n  r e q u e s t .  T h i s  r e q u e s t  s h o u l d  be made 
by t h e  c l i e n t  g r o u p  needing t h e  s e r v i c e s  f o r  which i t  w i l l  c o a t r a c t ,  
and d i r e c t e d  to t h e  P r e s i d e n t  o r  h i s  d e s i g n e e .  E x t r a  pay f o r  t e a c h i n g  
f a c u l t y  and  a d m i n i s t r a t o r s  m u s t  be approved by t h e  P r e s i d e p t  o r  d e s i g n e e .  

3 .  I t  is r e c o g n i z e d  t h a t  on o c c a s i o n  i n s t i t u t i o n s  nay exper i e i l ce  s t a f f i n g  
p a t t e r n s  ( e . g . ,  e x c e s s i v e  p a r t - t i m e  f a c u l t y  r a t i o s )  which would .., : a r r a n t  - 
u n t i l  t h e  p a t t e r n  is changed - p e r m i t t i n g  r e g u l a r ,  f u l l - t i m e  f a c u l t y  
to t e a c h  c r e d i t  c o u r s e s  f o r  e x t r a  compensa t ion .  I n s t i t u t i o n s  which 
a r c  r e q u i r e d  t o  e x e r c i s e  t h i s  o p t i o n  must  seek p r i o r  a p p r o v a l  02 t h e  
C h a n c e l l o r ,  whose d e c i s i o n  w i l l  t a k e  i n t o  a c c o u n t  g u i d e l i n e s  d e f i n i n g  
t h c s e  s t a f f i n g  p a t t e r n s  which would w a r r a n t  e x e r c i s i n g  t h e  o p t i o n .  

10. A l l  e x t r a  compensa t ion  s h a l l  be r e p o r t e d  to  t h e  C h a n c e l l o r  a t  t h e  end 
o f  each  f i s c a l  y e a r ,  u s i n g  such  forms a s  may be d e s i g n a t e d  by tktc 
C h a n c e l l o r .  
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EXTRA COMPENSATION SCHEDULE FOR 
CREDIT INSTRUCTION AND 

GUIDELINES FOR PART-TIME FACULTY 
COMPENSATION 

Extra compensation 

Pursuant to Section 7.a. of the Extra Compensation Policy, 
No. 5:02:04:00, the following schedule shall apply for extra 
compensation effective July 1, 1989, and shall remain in effect until 
modified or revised by the Board: 

I 1 Rank 

! Professor 
Associate Professor 
Assistant Professor 
Instructor 

Semester 
Credit Hrs. 

The rates set forth in the above schedule are maximum rates for 
semester credit hours. However, under extenuating circumstances 
exceptions may be made upon prior approval by the Chancellor. 

Part-Time Faculty Compensation 
. . 

Pursuant to Section D.3. of the General Personnel Policy, 
No. 5:01:00:00, the rates set forth in the above schedule for extra 
compensation for credit instruction shall serve as guidelines for 
compensation of part-time faculty for credit hours taught. While part- 
time faculty may not hold academic rank, the presidents of institutions 
may, in their descretion, vary the compensation of part-time fac-ulty 
under the schedule by rank on the basis of the person's education 

+ qualifications and professional experience. Exceptions to the schedule 
for part-time faculty may be approved by the presidents of institu- 
tions, with appropriate documentation retained as part of the personnel 
records of the persons involved. 
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SUBJECT: Extra Compensation Schedule for Credit Instruction and 
Guidelines for Part-time Faculty Compensation - 

Extra Compensation at Universities, Community Colleges, and Technical 
Institutes 

Pursuant to Section 7.a. of the State Board of Regents Policy on Extra 
Compensation (No. 5:02:04:00), the following schedule shall apply for extra 
compensation effective fall, 1989 and shall remain in effect until modified or 
revised by the Board: 

Rank - 
Professor 
Associate Professor 
Assistant Professor 
Instructor 

Semester 
Credit Hrs. 

The rates set forth in the above schedule are maximum rates for semester 
credit hours. However, under extenuating circumstances exceptions may be made 
upon prior approval by the Chancellor. 

Extra Compensati~n at Area Vocational-Technical Schools 

Pursuant to Section 7.a. of the State Board of Regents Policy on Extra 
Compensation (No. 5:02:04:00), the following rate range shall apply for extra 
compensation effective July 1, 1989, and shall remain in effect until modified 
or revised by the Board: 

Rank - 
Senior Vocational Teacher 
Intermediate Vocational Teacher 
Vocational Teacher 
Instructor 

Rate per 
Clock Hour 

The rates set forth in the above schedule are maximum rates per clock hour. 
Limitation on the total amount of overload teaching for which an individual 
faculty member is eligible is specified in Section 5 of the Extra Compensation 
Policy. 
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Part-Time Faculty Compensation 

Pursuant to Section D.3. of the State Board of Regents General Personnel 
Policy (No. 5:01:00t00), the rates set forth in the above schedule for extra 
compensation for credit instruction at universities, community colleges, and 
technical institutes shall serve as guidelines for compensation of part-time 
faculty for credit hours taught. 

Pursuant to the same section, the rate range specified above shall likewise 
serve as guidelines for compensation of part-time faculty at area 
vocational-technical schools. 

While part-time faculty may not hold academic rank, the presidents of 
institutions. may, in their discretion, vary the compensation of part-time 
faculty under the schedule by rank on the basis of the person's education 
qualifications and professional experience. Except ions to the schedule for 
part-time faculty may be approved by the presidents of institutions, with 
appropriate documentation therefore retained as part of the personnel records 
of the persons involved. Part-time-faculty compensation at area 
vocational-technical schools must be within the range specified; exceptions 
must be approved by the Vice Chancellor for Vocational-Technical Education. 

Source: Harch 5, 1977 SBR meeting. Revised Harch 4,1977, September 18, 1981, 
November 8, 1982, September 30, 1983, September 21, 1984, 
November 10..1987. Hav 16. 1989. 


